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Goal: Social and Emotional Learning (Culture and Community) 
  
As a staff, we will continue our efforts to develop a healthy sense of community based on an ethic of care, encouraging meaningful, constructive student connections with peers and staff.  
We will engage students with the school community through in-person and virtual learning. 
We will strengthen in-school culture through branding around our school name (Connex) and direct engagement around the philosophy of the Wheel of Courage (Independence, Mastery, 
Generosity, and Belonging). 
We will connect our school community (students and educators) to the land, through place-based education in natural environments and a lens of First People's pedagogy and sharing of 
knowledge. We will further direct our efforts to education around the historical and present interface between culture and its regulation and appropriation in urban space with an anti-racist 
lens. 
  
We will build confidence in the sharing of knowledge through engagement in storytelling, with technology and education focused around film, animation, production, and post production 
(studio, audio etc.).

Students come to District Alternate from a variety of schools from both within and outside of School District 42. As 
a staff, we want to ensure students feel welcome and connected with our District Alternate Program.  
A focus on relationship-building and participation in school programs in a space that has understood identity and 
philosophy is the foundation to improve student achievement and create a safer space for students to develop a 
deeper understanding of their own identity and their place in the school and community.
 
 

Mastery: Align program goals to centre around personal growth, and recognition of growth. Allow gradual release of responsibility and encourage leadership and 
ownership of student-centered activities. Collaborative project-based and inquiry-based learning activities. 
  
Generosity: Engaging students in the creation of design and product around Orange Shirt Day, with fundraising going toward Residential School Survivors Society. 
  
Belonging: Daily healthy snack program, inquiry-based learning activities, collaborative project-based learning activities. Re-Affirm "Connex" as school name. Create 
welcoming message throughout the school. Establish school brand and school pride through the continued development of wearable merchandise. Continued 
connection to community agencies (Child and Youth Mental Health), PLEA, Ministry of Children and Family Development, RCMP, Youth Unlimited, Food Bank, 
Pathfinders, Cythera, Work BC)  
  
Independence: Scaffold new skills (community engagement, academic planning, academic engagement) with gradual release of responsibility and engagement through 
community programs and activities (Pathfinders, Triangle BC, Work BC, Douglas College Post-Secondary bridging program (REBOOT).

• Face-to-face attendance and participation data for school programs and cultural activities 
• Anecdotal evidence of increased peer-to-peer social engagement through scaffolded engagement with cultural and community activities as evidenced by independence, 
leadership, initiation, peer-support, peer tutoring, and positive socialization.  
• Completion of online assignments by remote learners 
• Successful completion of in-class and remote course work 
• Graduation rate 
• Data from in-house student learning survey 
• Student and staff feedback received in various formal and informal school-based meetings 
  


